—I L| 

Sanitized Copy Approved for Release 2010/06/14 : CIA-RDP89-00066R0002001 3001 6-2 


WW AMD TWimiffTM. W ^ m 


Rk (Noma, often symbol mom nmwbar. 


Initials 

Data 

j 




a. 



4. . 







v^otlon 


FHo 


Nota and Datum 




ForCfoaranca 


For CorNsmtton 


% nminis! 


For Correction 


■VMikoam m — a- - 

1 li|WV ww 


^Irtuiits 


For Your Information 


Sot Mo 


Oammant 


tnvoctifftto 


Stanature 


Coordination 


Justify 






PkaAL ^tad <fvc (XnaSUjpAd . 


STAT 


CC\ 



DO NOT um this form as a RECORD of approvals, concurrences, disposals, 
clearances, and similar actions 


mOMt (Nam*. or*. symbol, A**ncy/Po*0 

AbDje&C 


Room No. Bldg. 


Phono No. 


,04, - ,w OmONAL FORM 41 (Rev. 7-7 6) 

A /*ns\ . I A AA4 r A A / A AA \ mm mi dm loi-ii job 

Sanitized Copy Approved for Release 2010/06/14 : CIA-RDP89-00066R0002001 3001 6-2 




_J1 Ill 1 t I 'i MU 'I 111 I . 


J Jill IIL 


Sanitized Copy Approved for Release 2010/06/14 : CIA-RDP89-00066R0002001 3001 6-2 


KG AfO RECORD SHEET 


o 


r 1 , / ■> 


EXTENSION | NO. 


/OIL 


cr* coignnr^n, room nyrrsc', ore \ DATE 


fECdVES > fOf'WAPDtD 


• jr.r 


is s / ‘ 


DEC I 2 1934 


J OFFICER’S COMMENTS (Numbtr ooch comment to »how from whom J 
j INITIALS j to whom. Drew o lino oercni column oM»r eoch comment.) j 


■j dtftcsbd' /s 

i !•• ' 5f****f 

~ \ •;> I pwpeld 



i>P i Bi ts jo s 
£ p /M $& jop 



. v^b'P 


■ - !v*t 

/iw ^ 1 


■p 0 ^ 





? U /f _ 

■ ULl i&_ 

y (j // ^ P s, ’ $ 


/y*jb+uo 


;<v • !i/T 


■l- : v 


rCP.V. Ain lSF PpfV!C 
,_, 9 D 1 v toniONi 


Sanitized Copy Approved for Release 2010/06/14 : CIA-RDP89-00066R0002001 3001 6-2 


gcgo 




• ' V. ' ■ • ’ ■ - 

Sanitized Copy Approved for Release 2010/06/14 : CIA-RDP89-00066R0002001 30016-2 


SUBJECT lOptiofw'; 


ROUTING AND RECORD SHEET 

; {P/74>/?rt 


If/?* 

r no 


/OIL 


. f-y 


'STAT 

-STAT 


TO. doitgnottor.. room rumb*', ond 

building) 


HA 

t> far _ 

bt> joP 
'bb )eb ts jof 
j> p }P*te j of 


i OFFICER'S ! COMMENTS f Numb# r #oeb tommtnl fo tho* from whom 

] ~ | INITIALS to whom Drow o Im# ocroti column ofl#r #och commtnl,] 

RECEIVED 1 FORWARDED 1 I 


^7 Suffer*****' 

$ / o e^u£ 

C&H**. " w * 

L>&iL 

fafa isnJLt-' 

6 /AfLty^ * $ &(££u£eJl 


/ytuz+uo 




STAT 


610 


USf PtfVVOUS 
EDITIONS ' 


Sanitized Copy Approved for Release 2010/06/14 : CIA-RDP89-00066R0002001 3001 6-2 



.! I 


Sanitized Copy Approved for Release 2010/06/14 : CIA-RDP89-00066R000200130016-2 


Stevens’ Retirement Plan 


Participation- 

All those covered by Social Security System on or 
after January 1, 1984 with the exception of employees who 
were participants in CSRS on December 31, 1983. All those 
who are currently subject to CSRS and who elect to join. 


Basic Pi an- 


Jls* 


x high 5 years of salary x years of service 
2 % per year reduction of annuity under age 62 
Can retire with immediate annuity at age 62 with 
10 years of service; age 55 with 30 years of 
service . 

Involuntary retirement age 50 with 20 years of 
service, any age and 25 years of service. 


All special retirement classes 

1) Law enforcement, firefighters and air traffic 
controllers . 

Age 55 with 25 years of service 
Age 62 with 10 years of service 
No reduction under 62 
Retirement Supplement under 62 

401 k plan 

Participant may contribute to the fund any amount not 
exceeding 16 percent of basic pay. Agency shall contribute 
$2 for every $1 contributed by employee up to 4 % of employee 
basic pay. Thus, maximum agency contribution will be 81 
of pay. 
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Vests phased in over 5 years 

At retirement may withdraw, rollover in IRA, draw an 
annuity or defer. 

Annuity - 

0PM pays annuity. 

Must provide life annuity and joint and survivor annuity 
and any other annuity form 0PM desires as long as actuarially 
equivalent. Also an annuity that woul J increase from year tc 
year . 

Employee may choose to transform 401 k account into an 
annuity which would be added to annuity of basic pension. 

The basic pension is adjusted annually - January - for 
751 of the change in the CPI from September - September. The 
401 k account would be adjusted actuarially and if in the 
case of a variable annuity for changes in the market. 

Deferred retirement- 

One who leaves government prior to eligibility for an 
immediate annuity from basic pension and who is vested for 
401 k plan may leave account in the fund or may roll it over 
into an IRA or a subsequent employer's fund. 

Funding 

Agencies shall contribute entry age normal cost of 
employees to CSR fund for basic pension. Any supplemental 
liabilities to be amortized from Treasury over 30 year 
period . 
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Agencies shall contribute toward 401 k plan at specified 
rate in a new fund. 

Fund for basic pension will be the same as that for CSRS. 

Investments 

401 k 

1st year - all monies invested in federal securities. 

2nd year and beyond - each year an additional 1$, in- 
crement of first employee money and then agency money to be 
invested by Board of Trustees in any federal, state, loca] 
or private interest bearing securities, equities, real estate 
etc. Agency money to be invested in 1 % increments beginning 
in year 6. After year 4 all employee money to be invested 
by board. 


Transition provisions 

For current employees to join new system - two options. 

1) employee contributions to current system will be 
matched by government money plus 7% interest from CSRS and 
transferred to 401 k account of employee. Additionally, credit 
under current program will be transferred to credit under new- 
basic pension. 

2) credit in current program will freeze and employee 
may accrue new credit in new program. Service in new program 
will count towards eligibility to retire in old. Salary in 


new will count towards high 3 an old 


new program will not accrue for old. 


However, service in 
Service in old program 


will count towards eligibility to retire in new but will not 


accrue in new. 
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3) Employees hired during interim period will be given 
credit for service in new system plus 1.31 contribution will 
be matched 2 for 1 and put in 401 k. 

Board of Trustees. 

Off budget agency. 

7 trustees. 

Appointed by President, confirmed by Senate. 

One of appointments - Executive Director - substantial 
experience, training or expertise in the management of financia 
investments . 

All trustees have 7 year appointments except first few 
to be graduated. 

Employee covered by CSRS prior to January 1, 1984 and 
covered by Social Security pursuant to Social Security Amend- 
ments of 1983. 

Contributes difference between OASDI contribution and 
normal CSRS contribution to CSRS fund. Entitled to full CSRS 
benefit until begins receiving Social Security payment. 

CSRS benefit recomputed and reduced by the amount of the Social 
Security benefit attributable to service performed while 
employee of federal government. Applies to normal benefit, 
disability and survivor benefits. 

DISABILITY 

18 months for vesting 
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If eligible for Social Security: 

1) From onset of disability to age 62, 60% of high 5 
minus 100% of Social Security benefit. 

2) After age 62 accrued benefit based on actual service 
plus projected service through age 62. Must have 10 years 

of actual and projected service. 

If ineligible for Social Security: 

1) Definition tightened resulting in placement of disabled 
employee in any job in commuting area foi which qualified within 
2 grades of current position. 

2) 1st year - 60% of high 5 

3) After 1st year - 30% of high 5 or accrued benefit 
based on projected service through age 62, whichever is lower. 

4) After age 62 accrued benefit based on actual service 
plus projected service through age 62. Must have 10 years of 
actual and projected service. 


SURVIVOR ANNUITY PLAN 


I. Preretirement survivor benefits: 

A. Benefits payable immediately if the deceased had 
at least 18 months service 


B. Survivor gets the higher of: 

1. 50 percent of the accrued annuity (computed as 

if the worker had retired the day before death, 
with any applicable early retirement reductions, 
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but without the reduction for survivor benefits) 
plus any social security payable, 
or 

2. 30 percent of the worker's high-five average 

salary minus any social security payable. 


11. Postretirement survivor benefits: 

A. Annuity to married retiree automatically reduced 
actuarially as in a 50 percent j oint - and - survivor 
plan to provide a spouse survivor annuity - waived 
with consent of spouse. 

1. Survivors age 60 or over with no children under 
age 16 get 50 percent of the unreduced annuity 
(except for early retirement reduction) / plus 
any social security payable. 

2. Survivors under age 60 with no children of the 
retiree under age 16 get the full annuity that 
was payable to the retiree (after reductions for 
early retirement and survivor benefits) until ag 
60, when they will get 50 percent of the accrued 
annuity after early retirement reductions. 

3. Survivors under age 60 with child(ren) of the 
retiree under age 16 get 50 percent of the 
unreduced annuity / plus any social security. 


III. Survivors benefits to widows and widowers cease if they 

remarry before age 55 (this reflects the provision in the 
new Civil Service Retirement Spouse Equity Act of 1984). 

IV. Child survivor benefits: none from plan, social security 
only . 
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